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Fromthe E d i t Dber sbksé

At the outset, we thank you all for the fantabulous response to the previous
newsletter. This indeed feeds our enthusiasm and eggs us to deliver better and
better. We must also mention here the remarkable response to the puzzle published
in the first edition. Keep looking out for more and more

We have planned to feature one branch per edition and we are kick-starting this
idea with a gamut of contributions from the young and energetic team from the city
of the steaming Rava Idlis and the crispy MasalaDo s a ¥é&s-fiBengalitisr uo

TheA Par ¢ p e adpty@overs the on-going dilemmai it e ¢ h ni mlbapyoy
ab a n eARdd us knowthat thereisnofi o af the textb o o dngwer to this question.
Yes, it is a boon, provided, the person using this is blessed with the innate
intelligence on how to use it, when to use it and how much to use. Imagine all of us
relying only on i Go o dor answers! Like Seetha mam has rightly pointed out, it
will make our brain a mundane organ (which is definitely not the way the Creator
intended it to b e ! W will be mere puppets with i mi tb d e v e deméntia
probably setting in much earlier. It is a pity that we are unable to recollect phone
numbers (which earlier used to be an art to be proud of ) and a shame to depend
on Facebook to remind us about our bestf r i ebirtlidays! So where exactly is the
balance? That is for each one of us to explore and gainthefigy a n o !

The next part is the CFO speaks. The CFO of a well-known company has shared

his thoughts and opinion on the current expectations from a Chartered Accountant,

how crucial the role of a CFO is in the proper functioning of a company and much
more. Next is the most deliberated topic of all times Drafting observations,
identifying the root cause, understanding the impact, language used, etcet ¢ et ¢
Sounds familiar?? Yes, almost all the experienced members of the fraternity have

one common topic to discuss at any forum - How NOT to write an internal audit
report

We have a variety of articles put together lucidly by the staff of Bangalore Of course
not to mention their shareof i Fun mes o! !

In all, thanks to the Bangalore Branch for making this a colorful edition

We will be back next month with yet another incredible i s s u@nél then Hogi
Barutheene (well..for the non-Kanadikaas 1 t h a goddbye in Kanada!...Oops!
Wejustii Go o gthatathdwe are prettys ur e Kaveuldnd the sametoo J)

Happy Reading



i éChange - the only
constanté O

Yours truly,

Seetha
[seethalakshmi@pkfindia.in]

The Gu r uvachana

It is nice meeting you all again
through the newsletter. This
newsletter is being brought out by
the Bangalore office. We in
Bangalore, are a neat compact
team of 60+ people trying to work
together as one large team with a
common goal and also having
some fun in the process.

| extend a warm welcome to all of
you, to visit and be a part of our
Bangalore office activities.

Professionally, we are in a phase in
time with almost everything we
have read and learnt having
changed or is in the process of
changing i Companies Act (which
never stops to a me n d éTax
standards, IND AS (a whole new
set of concepts needing some
unlearning and relearning), GST
(whose details and nuances are
largely unknown and waiting to be
explored), new CA syllabus and
what not i challenging / worrying
times or exciting opportunities?
You and only you will decide that.

What | would like to share with you
today would have been told to you/
read by you in many different ways
T | etséys | would like to just
reiterateé

When | started doing articles,
Google did not exist i today my

- Partner Speaks

daughter who is 6 tells me to
Google and find answers (recently
to find what Muskmelon is known in
Hindi as). We did not have Internet
(okay, maybe we did not have it as
prevalent as we have now), we did
not have mobile phones (so forget
the whatsapp, facebook apps etc.
etc.) we did not have a thousand
other things i With the technology
advancements growing at
exponential phase, what may have
been an unimaginable thing may be
15 years ago is a reality and the
predictions on what technology can
do and the direction it is taking and
the growth rate is mindboggling.
Even the disposable income
available in the hands of people
have increased. A good economic
growth is great to have

With all these available easily in our
hands, | also find on the other side,
our patience levels are going down,
our concentrations seem to be
reaching new lows, our learning
ways are reducing T we are happy
to google for answers or read a post
/ some o0 n eview as an answer for
a query and be satisfied with it
rather than reading a section of an
Act, or a circular or an IT provision.

We seem happy with quick fix
results than complete solutions/
exhaustive, well thought out work


mailto:seethalakshmi@pkfindia.in

(Yes, we know there is nothing

called i p e r f baitcwork ,can be

way ahead of being @i s dshoqd )
i These are generally changing

attitudes of human behavior which

extends into our work also.

Is this because of the technology
and advancements or is the change
within us? | believe that this change
is within us, which could be largely
influenced by the surrounding
environment.

Technology has made certain
activities redundant, freeing up or
time to do more important / value
added activities (imagine
celebratinga i T rbalantet al | yi ngo
after hours and days of work or
having to do totals of multiple
sheets of numbers wusing a
calculator). Technology has also
made information available in our
finger tips 7 (we did not have online
FREE courses, only anything and
everything you needed to know,
now you even have online CA
classes, making access available in
your homes).

However, @&echnologyd cannot
replace all the good qualities and
habits that we should have and
continue to nurture. However, there
is no substitute to detailed work,
there is no alternative to continuous
learning, there is nothing as jobs
that would need lesser
concentration or focus.

How we put the technology
advancements and the facilities to
-, . good use is in our hands. Make the
neltlt mp afc most of what you have and enhance

t echnol o yourself from it, TODAY

Wishing you great times ahead




Report Writing i Mastering the Art
thatitis

This article has been on my mind for a
very long time 1 since about 2011 in
fact. For one reason or the other it did
not get written. However when Ankur
Maheshwari informed me that it was my
turn this month to contribute an article to
the Newsletter, | thought it high time that
| put my thoughts into writing.

The article is not really about the
structure or layout or matters which
should form part of an audit report. It is
more about imperfections in drafting that
we are prone to, and which detract from
the technical quality of the audit that has
resulted in the observations that are
being reported.

Project Audit and Internal Audit
resources who have worked with me
over the years, would be familiar with
many of my observations here, as well
my tendency not to be able to overlook
spelling and grammatical errors.

Grammar and Language Nazi that | am,
it hurts to see a badly written report,
which otherwise would have been very
effective, if only the meaning of the
observations were clear to the reader

et h®WWsand1l Hé

Suchaka Speaks

i TheManage
Perspectives

It is not that Reports need to be written
in pristine English, with all the 6 | d6tted
and the 6 T é&assed (though that would
be nice too ) The language and
structure of a report is important so that
the report conveys what it needs to
convey, and is capable of being acted
upon. Vague, ambiguous terminology,
shoddy language which does not make
sense to the user, rambling sentences,
all these take away from the
effectiveness of a report.

So what is it one should not do, in
drafting a report?

1. Do Not draft Observations with
inadequate/ incomplete details:

Dates, persons involved, document
reference (eg GRNn u mb edatéd é )
all need to form part of the observation.

For every observation, follow the
Golden Rule of 5 Ws and 1H. The
observation should specify:

1 What i What is the issue/ non-
compliance/ deviation/ weakness/
error

T When T When did it occur, dates,
times, period

1 Whyi Why is it important, what is
the relevance or significance, what
is the Impact

- Sujata Shukla

T Whom i Who was involved or
carried out the occurrence.

1 Where i Where did it happen or
what was the documentation
verified which contained the
details of occurrence

1 How i How did it occur, what
was the Root Cause

2. Do Not underestimate the
Impact while drafting an
observation.

The impact is the Key and needs to
be understood and presented.

There is a test that | set myself while
drafting or reviewing observations in
a report. What is the impact of the
observation? Does the impact fall
under one or more of the following
categories:

1 Is there non-compliance with

Statute?

1 Is there a non-compliance/
deviation from laid down
procedures?

 Isthere a control weakness?

1 Isthere arisk of fraud?



1 Isthere aloss, or a reduction in
gains, because of the issue
stated in the observation?

1 Is there a possible
improvement to a process or
increase in efficiency or
savings in time, if the
recommendation is
implemented?

If the impact of the observation
does not fall under any of these
categories, there is probably
something wrong with the
observation. Either the impact is not
correctly brought out, or else there
is really no observation to be made.

3. Do Not
Cause:

Forget the Root

The Root cause is your best friend
while drafting the report. If you have
correctly identified the reason why
the issue appeared and the
underlying factors causing it, writing
the recommendation is a breeze, as
in 99% of the observations, you
only need to give a positive twist to
the Root cause in order to express
the Recommendation. If the Root
cause says that a failure occurred
because of not doing something,
the Recommendation has to be that
that 6 s o0 me tnhedsnta ki done.
Test it out and see

However, the Recommendation or
Management Action Plan should
not be vague or generic. It has to be
specific.

If you do not specify what has to be
done, when it has to be done, who
has to do it and how it has to be
done, it will be difficult to implement
the recommendation. Moreover,
when you do a follow up of previous
issues during the next audit, it is
difficult to follow up general
statements. If your
recommendation was specific, such
as the Finance Manager

authenticating the action taken for
items in reconciliation, within 30 days
of such reconciliation, then it is easy
to check whether or not such
authentication was done, and if so,
whether it was within the stipulated
time.

4. Do Not wuse high flown
language or bombastic words,
in areport.

In fact, there is a risk in using
unfamiliar ~ words  that sound
important, if one does not know the
correct meaning or usage of the
word. Further, even if the word is
correctly used, if the reader does not
know its meaning, she is probably
not going to reach out to a dictionary
to check, but in all likelihood, will skip
to the next sentence/ paragraph, and
the impact of what you had written,
could be lost.

Use simple words which do not
distract the user of the report and
which  effectively convey the
meaning.

5. Do Not assume the meaning of
words you are not familiar
with: Check on a reliable online
dictionary such as the Oxford
Dictionary. It takes a few
seconds and you would have
learnt a new word that day

Eg: a. Notional vs Nominal:

If the intention is to charge a Nominal
fee or rate of interest, and if you write
it in the report as a Notional fee or
interest, you are suggesting that
interest may not be payable at all. It
is important that the right word is
used so that the intended meaning is
conveyed.

The Oxford dictionary meaning:

Notional: Existing as or based on a
suggestion, estimate, or theory; not
existing in reality

Nominal: Of a quantity or dimension
stated or expressed but not
necessarily corresponding exactly to
the real value; (Of a price or charge)
very small; far below the real value
or cost; they charge a nominal fee for
the service

6. Do Not ignore consistency
while drafting reports.

Formatting should be consistent, for
example, stating all amounts with 2
decimals, or stating all without
decimals. Using /- symbol at the end
of each amount or else using .00.
Date format should be consistent
across the report.

Follow Consistency in denomination
of amounts 7 million or crore or lakhs
T all amounts in the report to be
stated under the same
denomination. Use one font and one
size of font throughout the report
(unless you want to use a different
size for emphasis) and use the same
for all reports.

Have a standard format for
headings, structure and layout. For
similar reports issued frequently
standardize, to the extent possible,
even the order of reporting the items
verified. All this will enable the user
of the report to quickly focus on the
matters that need focus.

7. Do Not give lengthy tables
with details in the body of the
report.

Give the observations, bringing out
the impact and total amounts
involved, and take the details to an
annexure. However, as we all
believe that NOBODY reads
annexures, the details should be
provided in annexures, while the
actual observation should remain on
the main report.

8. Do Not use
terminology.

vague



Be specific. Words suchas 6 p r o p e r Give éoJumn totals for amounts. We

6 e tde not&onvey the full picture.

Eg: We have verified that all the
documents required as per
prescribed Checklist has been
properly attached with the Bills.

Better drafting for the above would be:

We have verified that all the
documents  stipulated in the
prescribed Checklist, have been duly
attached with the Bills and furnished
for audit, and we have further verified
such documents. Details of the same
are in Annexure xx below

9. Do Not forget the small things:

Such as: rounding off amounts where
required, specifying the currency as
applicable; checking overall
formatting and presentation including
not leaving a header hanging at the
end of the page and the rest of the
paragraph starting in the next page
without a header to describe it
checking that amounts in words
match with those in the corresponding
figures; checking that names of
vendors, auditee, company personnel
and their designations are correctly
stated; Capital letters to start any
fresh line and for a Proper Noun, full
stops to break sentences, commas to
give a small pause where required.

Punctuation is important. If we write
lengthy lines combining several
aspects, and do not break it up with
commas, semicolons or full stops, as
applicable, the meaning may be hard
to decipher.

Ael

are accountants, after all, and
numbers have a value in our reports.

Do a Spell check And do remember
that Spell check may not know the
word you are referring to, so please
double check when it offers a
suggestion

Happy Drafting!

Editor note: A new IA report checklist is
introduced and all are expected to fill it
up in future when submitting draft report
for review

allabout the details




Mr. Sundaresan is the Chief Financial
Officer of a prestigious listed company,
shouldering a large responsibility of
ensuring that the Finance and Accounts
team supports and enables business
operations, at the same time ensures
strict  accounting  discipline  and
compliances with various accounting and
regulatory requirements. A down to earth
friendly person, supportive of all good
things in his organization and outside,
shares some of his thoughts with us.
Excerpts from the téte-a-téteé

What are the expectations from a CA
& what is generally found to be
lacking from them?

Presentation and general management
skills are commonly found to be deficient
in a CA. Though he is not a Company
Secretary, he needs to be a master of
corporate law requirements, as he is
usually one of the Key Management
Personnel.

Technology is dominating all spheres of
our life and hence he needs to possess
reasonably in-depth knowledge of those
aspects which have a bearing on
business.

What are the necessary skills for CA's
in Industry/ Subject knowledge other
than that in CA Curriculum which is
required?

Treasury operations, Finance aspects of
supply chain, a general overview of sales
management are the areas where the
incumbent does not get proper insight
during their course.

What it takes to become an effective

_— -

CFO? Importance of a team's role in
CF O&uwcess?

The CFO has to be an aggressive team
player. He cannot afford to keep
watching what is happening around
him. He needs to express his views and
ideas relating to every aspect of the
business and should create Finance
consciousness in the entire
organization.

CFO's role in framing Vision/Goal of
the company and in taking dynamic
operational decisions such as
change in line of business,
diversification etc?

In a business context, vision cannot be
unrelated to finance. After all, the
businesses exists to make profits and
also to make every stakeholder happy.

Being a very important member of the
team, he should exert his influence on
matters relating to finance and controls.

Challenges related to the constant
changes in accounting, reporting &
compliances, how to overcome that
& be abreast of current
requirements?

Coping with the myriad of changes
brought about in the laws governing
business, is a major challenge.

CA in industry, usually, does not find
time attend workshops, seminars and
other discussions on important topics in
the areas of accounting and various
legal enactments affecting business.

To overcome this, he has to spend

The Riddhi Rahasya

quality time on reading and
discussing with  his  fellow
professionals within the
organization. He can also

participate in Webinars which are
very common these days.

Ind AS impact on the socio
economic environment and for
the companies at large?

Ind AS, in my opinion, is nothing
but old wine in a new bottle. Indian
GAAP was as effective as any
other Standard. However, in view
of our dependence on other
countries we need to fall in line
with the Global phenomenon and
also toe the line of our Big
Brothers.

GST impact for the companies
at large and for the customers?

GST is a welcome legislation for
the business community it will
lead to reduction in the indirect tax
component in the cost and
therefore things would become
cheaper. Also it would lead to
better tax compliances.

Businesses facing unhealthy
competition from unorganized
players will benefit to a great
extent as everyone needs to
comply with the laws and there is
very little scope for evasion of tax.

Your favorite quote/ the quotes
that drives you all the times?

"Miles to go before | sleep"; "Do
your duty, results will follow"

- CFO Speaksonin S u c cSeescsr




Is our Education
Human Capacity?

System limiting

Every country on earth at the moment is
reforming public education. There are two
reasons for it. The first of them is
economic. People are trying to work out
fi h ode we educate our children to take
their place in the economies of the 21st
c e nt uHow do?we do that, given that
we ¢ a nafititipate what the economy will
look like at the end of next week? How do
we do that? The second is cultural. Every
country on earth is trying to figure out how
we educate our children so they have a
sense of cultural identity and so that we
can pass on the cultural genes of our
communities while being part of the
process of globalization. But how do we
square that circle?

The problem is, t h e yr@ing ¢éo meet the
future by doing what they did in the past,
and on the way t h e yal@enagng millions
of kids who d o nséetany purpose in going
to school. When the older generation went
to school, they were sent there with a
story, which is, if you worked hard and did
well, got a college degree, you would have

Pr as hi

-Ar t

circumstances of the industrial
revolution. Before the middle of the
19th century there were no systems of
public education. Public education,
paid for from taxation, compulsory to
everybody, and free at the point of
delivery, was a revolutionary idea.
And many people objected to it. They
said i t nbtspossible for many street
kids, working class children, to benefit
from public education.
incapable of learning to read and
write. It was driven by an economic
imperative of the time, but running
right through it was an intellectual
model of the mind, which was of the
view that real intelligence consists in
this certain type of reductive
reasoning and knowledge of the
classics, originally, what w e 6 wome
to think of as academic ability. And
this has divided people into academic
and non-academic, smart people and
non-smart people. And the
consequence of that is that many
brilliant people think
becauset h e ybéen gudged against
this particular view of the mind.

a job. The current generation d o0 e s n &d we have twin pillars: economic and

believe that. And t h e yré@ht enot to.
Y o u detter having a degree than not, but
i t dat a guarantee anymore, and
particularly not if the route to it
marginalizes most of the things that you
think are important about yourself.

The current system of education was
designed, conceived and constructed for a
different age. It was conceived in the
intellectual culture and in the economic

intellectual. This model has caused
chaos in many pe o p lliees. sl t
been great for some; there have been
people who have benefited
wonderfully from it. But most people
have not. Instead they suffer this: this
is the modern epidemic, and i t & s
misplaced, and i t a8 fctitious: this is
the plague of ADHD. Our children are
living in the most intensive stimulating
period in the history of the earth.

t hey éot e

Bidcaso &
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- Raghu Penumarti

They bbeiag besieged with
information and coerced for
attention from every platform:
computers, from iPhones, from
advertising hoardings, from
hundreds of television channels.
And w e 6 pemalizing them now for
getting distracted. From what?
Boring stuff at school, for the most
part. | t nbtsa coincidence that the

T hey 6ringtance of ADHD has risen in

parallel with the growth of the
standardized testing.

If you think of it, the arts are the
victims of this mentality currently.
The arts especially address the
idea of aesthetic experience. An
aesthetic experience is one in
which your senses are operating at
their peak, when you are present in
the current moment, when you are
resonating with the excitement of
this thing that y o u @&xpexiencing,
when you are fully alive. An
anesthetic is when you shut your
senses off and deaden yourself to
w h a théppening. We are getting
our children through education by
anesthetizing them. And we should
be doing the exact opposite. We
6 $ h o u Ibd pufiing them to sleep;
we should be waking them up to
what they have inside of
themselves But the model we have
is this: We have a system of
education that is modeled on the
interests of industrialism and in the
image of it. Schools are organized
on factory lines: ringing bells,
separate



facilities, specialized into separate
subjects. We still educate children by
batches; we put them through the system
by age group. Why do we do that? Why
there is this assumption that the most
important thing kids have in common is
how old they are? When you think about
it, i t li&esthe most important thing about
them is their date of manufacture. Kids
may be much better than other kids at the
same age in different disciplines, or at
different times of the day, or better in
smaller groups than large groups, or
sometimes they want to be on their own. If
y o u @nterested in the model of learning
you d o nghatt from this production line
mentality. | t eSsentially about conformity
andi tircreasingly about that as you look
at the growth of standardized testing.

We 6 vget to go in the exact opposite
direction. There was a great study done
recently of divergent thinking. Divergent
thinking i s thé same thing as creativity.
Creativity is the process of having original
ideas that have value. Divergent thinking
i s nad $¢ynonym but i t ans essential
capacity for creativity. | t tlesability to see
lots of possible answers to a question, lots
of possible ways of interpreting a question,
to think laterally, to think not just in linear
or convergent ways, to see multiple
answers, not one So, there are tests for
this. One kind of cod example would be
people might be asked to say fi h omvany
uses can you think of for a paper ¢ | i
Most people might be able to come up with
ten or fifteen. People who are good at this
might come up with two hundred. And they
do that by saying, i w e dould, the paper
clip be two hundred feet tall and made out

of foam r u b b &oukidow, like idoie s
have to be a paper clip as we knowi t ? 0

Now there are tests for this, and they gave
them to fifteen hundred people in a book
called i Br ePaikt and B e y 0 nAddoon
the protocol of the test, if you scored
above a certain level, y o ubi donsidered
to be a genius at divergent thinking. So my
guestion to you is, what percentage of the
people tested, of the fifteen hundred,

scored at genius level for divergent
thinking? Now you need to know one
more thing about them: these were
kindergarten children. So what do you
think? What percentage at genius
level? Eighty? No. Ninety-eight
percent. Now, the thing about this was
it was a longitudinal study. So they re-
tested the same children five years
later, age of eight to ten. What do you
think? Fifty percent.

Now, this tells an interesting story,
because you could have imagined it
going the other way. You start off not
being very good, but you get better as
you get older. But this shows two

things. One is, we all have this
capacity, and two, it mostly
deteriorates. One of the most

important things that happened to
them during this period, is that by now,
they have become educated. They
knowt h e yspemtéen years in school
being told t h e roaedamswer, i tid
the back.

We have to think differently about
human capacity. We have to get over
this old conception of academic, non-
academic, abstract, theoretical,
vocat i andseé iefor whatitis, a
myth. Second, we have to recognize
that most great learning happens in
groups, that collaboration is the stuff of
P gréwth. If you atomize people and
separate them and judge them
separately, we form a kind of
disjunction between them and their
natural learning environment. And
thirdly, it ctuesially about the culture of
our institutions, the habits of institution
and the habitats that they occupy.
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GOODS‘AN“D~ SERVICES TAX
A\
Goods and Service Tax:

Introduction to GST:

GST has been the hot topic of
discussion in the corporate world for
guite some time now. It is a tax which
will be levied on all the Inter/Intra-State
supplies of goods and/or services at the
rate specified in the Schedule of the Act
and collected in such manner as maybe
prescribed. In simple words, GST is
going to be charged on all the goods
and services and will subsume the
following major taxes paid to Central
and State Government:

Central Taxes

1 Central Excise Duty [including
additional excise duties, excise
duty under the Medicinal and
Toilet Preparations (Excise
Duties) Act, 1955]

Service tax

Additional Customs Duty (CVD)
Special Additional Duty of
Customs (SAD)

1 Central Sales Tax ( levied by the
Centre and collected by the
States)

I Central surcharges and cesses
(‘relating to supply of goods and
services)

Pr ash

State Taxes

Value Added Tax

Octroi and Entry Tax

Purchase Tax

Luxury Tax

Taxes on lottery, betting &

gambling

1 State cesses and
surcharges

1 Entertainment tax (other
than the tax levied by the
local bodies)

1 Central Sales Tax (levied

by the Centre and collected

by the States)

= =4 =4 4 -4

History of GST:

An empowered committee was set up
by the Atal Bihari Vajpayee
government in 2000 to streamline the
GST model to be adopted and to
develop the required back end
infrastructure that would be needed
for its implementation.

In his budget speech on 28 February
2006, P. Chidambaram, the then
Finance Minister, announced the
target date for implementation of GST
to be 1 April 2010 and formed another
empowered committee of State
Finance Ministers to design the
roadmap. The committee submitted
its report to the government in April
2008 and released its First Discussion
Paper on GST in India in 2009.

The Constitution (122nd Amendment)

| Bibcaso- &
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- Kajol Shah

2014 was introduced in the Lok Sabha
by Finance Minister Arun Jaitley on 19
December 2014, and passed by the
House on 6 May 2015. In the Rajya
Sabha, the bill was referred to a Select
Committee on 14 May 2015. The Select
Committee of the Rajya Sabha
submitted its report on the bill on 22 July
2015. The bill was passed by the Rajya
Sabha on 3 August 2016, and the
amended bill was passed by the Lok
Sabha on 8 August 2016.

Details of levied taxes

GST will comprise of three types of
taxes:



Type of tax Leviable on \ Levied by Tax can be adjusted against
State Goods and Service | Supply of goods, or of services, or | Respective State | Adjusted against SGST and surplus
Tax (SGST) both within the state Governments if any adjusted towards IGST
Central Goods and Supply of goods, or of services, or Central Adjusted against CGST and surplus
Service Tax (CGST) both within the state Government if any adjusted towards IGST
Integrated Goods and Supply of goods, or of services, or Central Adjusted towards IGST, CGST and
Service Tax (IGST) both in the course of interstate Government SGST in the same order
trade or commerce

Though GST is to be levied on all the
goods and services, the following
products are not included under the
purview of GST:-

1 Manufacture of alcoholic
beverages for human consumption

1 Tobacco and Tobacco products

1 Petroleum products

Impact of GST

The entire Indian market will be a unified
market which may translate into lower
business costs. It can facilitate
seamless movement of goods across
states and reduce the transaction costs
of businesses.

GST  would be charged on
manufacturing cost and will be collected
on point of sale. It will reduce the
cascading effect of taxes. In the long
run, the lower tax burden could translate
into lower prices on goods for
consumers.

More business entities will come under
the tax system thus widening the tax
base. This may lead to better and more
tax revenue collections.

It will promote more exports, create
more employment opportunities and
boost growth.

It requires strong IT (Information
Technology) infrastructure at grass-root
levels. India essentially lacks this. This
factor is going to be the bottleneck, if not
addressed well in advance.

Roadmap for implementation of
GST

State clearance to the GST law i
Clearance has to be received from all
the state governments for the GST
Law

Recommendation and approval of
model GST laws 1 Approval for the
CGST and IGST laws by the Centre
and for SGST laws by all the states.

Training of resources 7 As the
concept of GST is different from the
existing methodology and procedure,
it becomes essential to train the
resources at accounts, taxation,
procurement and other impact areas
of the entity

Impact on the long term contract i All
the long term contracts, which would
be stretching beyond 01.04.2017
needs to re-looked into as to impact
of GST and whether the terms of the
contract has addressed the same or
not.

Development / modification of
Standard Operating Procedure 1
GST implementation is nothing but
change in law as well as procedures.
The entity may either have to develop
new SOP or amend the existing one.

Development / modification  of
Information Technology
Infrastructure 1 The entities would be
required to either develop their
infrastructure to suit the requirement

of GST or to modify the existing
infrastructure to suit the same.

Gear up for transitional issues 1 In
any change there will be transitional
clutches. The transitional issues may
be of business issues which need to
be dealt internally, or to be dealt with
outsider. Further also there can be
transitional issues related to statute
either to comply with the law or to
avail certain benefits given by law. It
is essential to concentrate on the
same.
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Pondering on a Paper

One would sometimes be tempted; to underestimate the effect of a few seemingly harmless alphabets strung together in a
blank piece of parchment. An art, so easy to fall in love with, one w 0 u | dvanédalise when it happened.

Wars have been fought with much more dread on ink than on firearms | dafnaid.

Everyone has a tale to tell, and all it takes is for some lone time to bleed those stories into that parchment, and here we have,
two such recitals by Niveditha Narayanan and Kajol Shah.

= Nwed:ﬂm Narayanan Lo
Be not afraid. - 3 338 P S Qne Tree
To walk an unrustled path, . B > :
With your feet, over the leaves create a wrath. | E a: : - Kajol Shah
Be not afraid, . :
Of the crunching leaves,

- Stop not, even when your feet grieves.

Be not afraid S ; K ar
 To raise up and fly ¢ in the rain, stare into infinity

606 thef witg: those who de . 2 B t one tree on the hilltop always wondered

i lucky being a human is, how happy they seem!
My love, don't fret a fall, W é
Be the wave, which pounces back tall;
Or the hearth, which blows back to fire, .
Sing us, your phoenix rhyme. & lised, realised that hilltop was the place humans come to escape
Bh dasrast. don’t fretthe night Est:ape the reality of the messy worid they call home.

Be the wolf, in love with the full moon's light.

Don't fear the mighty mountain; .

Be the path leading the nomad to the peak, 2 Zi

Or the tree with its canopy; 3 at one tree realised that humans were the biggest cowards
Bestowing a moment’s relief R & Ti 'mg to fit into places they aren I meant to be,

My dearie, don't shy off from a scarred soul,
~ Let the building tear, off the end of your kohl.
~ Don't be afraid of marching alone,
- No, not even the shadow you own.
Don't be afraid to drop off your crown,

: . Iy if hum ans would réalise that standing out doesn't mean you will be
 Be the one to walk upside down. Mak ir hobby,

] : A vary time you express those brilliant thoughts
n‘tbe afraid of losing yourself, L L j: be a part of it
be afraid of the suffocating your mind; it f that h
vacuum that makes you blind.
nty of thy spirit.
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Colours Reflecting Dreams & Love
# Holi Celebration
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Spreading Hoppiness
# Visit to Samarthanam Trust
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